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East Riding FA was founded in 1902. We are the local governing body for football and are
responsible for the governance and development of football across Hull and East Riding.

MISSION To create arange of inclusive opportunities for people to become involved in football
by developing and governing the game

VISION More people enjoying grassroots football.

VALUES *

Progressive - Always looking to improve and innovate
Respectful - leading by example to inspire positive behaviour
Inclusive - Uniting all peaple of any age, ethnicity & background
Determined - Rising to and overcoming challenges

Excellent - Striving to make football the best it can be
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The BSC will ensure the East Riding FA achieves and retains the FA's Safequarding Operating
Standards as well as making sure we act in accordance with legislation, statutory gquidance and The
FA's Safequarding Policies and Procedures and associated guidance

The Main Board consists of nine Directors who are appointed following an open recruitment process,
with the exception of the company Chief Executive who sits In an Ex-Officio capacity.

Board Meetings are usually held at the County FA Headquarters and via Microsoft Teams, generally
taking place at six--week Intervals throughout the year.

For more Information on our Board and staff members please visit:

www.eastridingfa.com
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THE ROLE

East Riding FA is inviting applications for the position of Board Safeguarding Champion Director. We are looking
for individuals with skills and experience in both safeguarding young people and adults, who have a passion for
widening access to grassroots football across the whole of East Riding County FA. These are exciting times for
East Riding FA as we use our business strategy to support delivery of the FA Grassroots Football Strategy
2021-24. This is a volunteer role in which you will be expected to attend Board meetings held approximately six
times per year. You will collaborate with Board Directors and other stakeholders in the strategic development of

the organisation.

WHAT CAN WE OFFER

e An exciting opportunity to be part of a forward- thinking progressing business.

e To work with key stakeholders within the game.

e Access, and commitment to, personal development and training opportunities.

SAFEGUARDING

East Riding FA is committed to safeguarding children, young people and adults at risk. The successful candidate
may be required to undertake a Disclosure and Barring Service (DBS) check through the FA DBS process.
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ROLE PROFILE
ROLE TITLE: Board Safeguarding Champion (BSC) Director

REPORTS TO: Chair

ROLE PURPOSE(S)' ¢ To ensure the County FA achieves and retains the FA's Safeguarding Operating
’ Standard for CFA's.

¢ To ensure the Board acts in accordance with legislation, statutory guidance and
the FA's Safeguarding Policies and Procedures.

¢ To be an active Board member championing the safeguarding of children and
young people (Under the age of 18) and adults at risk in all CFA activities.

¢ To recognise and champion that all children and young people in football and all
adults at risk are entitled to the same protection regardless of age, disability,
gender, racial heritage, religious belief, sexual orientation or identity.

DIRECT REPORTS: Senior Safeguarding Team

LOCATION: East Riding FA and occasional travel to alternative venues to attend meetings.

WORKING HOURS: The role requires a commitment to attend Board meetings throughout the year.
Meetings are normally held on Monday at East Riding FA and / or via Microsoft Teams
and normally last in the region of 2 hours.

CONTRACT TYPE: Directors are recruited on a voluntary basis and their position is reviewed annually.

SALARY: This is a voluntary role which is not accompanied by any financial remuneration.
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RESPONSIBILITIES

Generic

e Toserve as a Director of the Company and to actively participate in its strategic management.

e To execute the responsibilities of a Company Director in accordance with the Companies Act (2006) and
other relevant legislation.

e Tosafeguard the assets of the business along with the interests of the Membership and stakeholders of
the Association.

e Ongoing involvement in the planning and delivery of the East Riding FA Business Strategy and
Operational Plan.

e To ensure the effective implementation of Board decisions by the Chief Executive and the staff,
providing a supportive role in helping achieve the strategic aims and objectives of the business.

e Tojointly oversee the management of risk to the Association.
¢ To develop and maintain an effective corporate governance structure.

e To monitor the financial affairs of the Association and ensure the effective use of East Riding FA
finances.

e To promote equality of opportunity and a football for all ethos in a safe sporting environment.
e To represent the Association to partners and stakeholders of the Association in a professional manner.

e To act with discretion in respect of sensitive, confidential or commercial information provided to you in
this role.
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RESPONSIBILITIES

Role Specific

e Toensure the CFA always acts in keeping with legislation, statutory guidance and The FA's Safeguarding
Policies and Procedures and the Safeguarding Operating Standards;

e To ensure the CFA safeguarding responsibilities and accountabilities are embedded in the CFA Strategy,
Business Plan, Budget, Risk Register and Operational Plan;

e Toensure the CFA enables and provides relevant safeguarding training for the Board, staff, volunteers
and committee and working group members;

e To ensure all staff role profiles have safeguarding responsibilities embedded in them;

e To ensure the Board receives and scrutinizes information on progress against key areas of work,
including the independent assessment reports, risk and challenges;

e Toensure all volunteers are aware of ands comply with The FA's Safeguarding Operating Standard
requirements;

¢ To check and challenge to ensure that the interests of children and young people are paramount in all
CFA activities and the best interests of adults at risk are given due consideration;

e To use the whistle-blowing policy if any concerns are not fully addressed by the CFA or the Board.
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PERSON SPECIFICATION

QUALIFICATIONS

ESSENTIAL DESIRABLE

e Experience of safeguarding or Child Protection

e Experience of working in adult safeguarding

SKILLS

ESSENTIAL DESIRABLE

e Achild centered belief system and behaviors. e Have existing positive contacts within the

football community and beyond
e Experience of demonstrable and effective

governance - and overseeing a strategic Ability to review and analyse data to assist in
approach. making informed decisions

e Identify key issues and trends that may help
to promote the game through equality,
diversity and inclusion interventions

Basic IT skills, including word and email.

e Ability to Listen effectively

e Ability to ask probing questions
e Communication skills

e Presentation skills

e Experience of problem-solving

e Ability to meet and work outside of normal
working hours

Successfully network with key staff
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PERSON SPECIFICATION
KNOWLEDGE AND EXPERIENCE

ESSENTIAL DESIRABLE

¢ Asound understanding of the volunteer/ ¢ An understanding of The FA Grassroots
professional relationship and how this can Football Strategy and how this affects the
best work to support the work of the work of the County Football Associations
Association.

e Awareness and understanding of the FA's
Safeguarding Policy and Procedures and the
Safeguarding Operating Standards for CFA's.

e Knowledge, understanding and interest in
grassroots sport, particularly football, and
other related activities.




EAST RIDING FA

GOVERNING | DEVELOPING | SUPPORTING | LOCAL FOOTBALL

ENHANCED DBS CHECK REQUIRED? No CLEAN, FULL DRIVING LICENSE? |[§@){ZJ @[]

THE JOB HOLDER WILL BE EXPECTED TO UNDERSTAND AND WORK IN ACCORDANCE WITH THE

VALUES AND BEHAVIOURS DESCRIBED BELOW:

PROGRESSIVE Always looking to improve and innovate

RESPECTFUL leading by example to inspire positive behaviour
INCLUSIVE Uniting all people of any age, ethnicity & background
DETERMINED Rising to and overcoming challenges

EXCELLENT Striving to make football the best it can be

HOW TO APPLY

Complete the application form via the link below:

Application Form  Equality Monitoring Form

APPLICATIONS MUST BE SUBMITTED BY NO LATER THAN: 23rd February 2024.

The application form cannot be saved so we recommend completing in a word document prior and transferring to
the application from ahead of submission.

WE WOULD BE GRATEFUL IF CANDIDATE COULD ALSO COMPLETE AND RETURN THE EQUALITY AND DIVERSITY
MONITORING FORM BELOW. PLEASE NOTE THAT COMPLETING THIS FORM IS ENTIRELY VOLUNTARY.

Application Form  Equality Monitoring Form


https://app.smartsheet.com/b/form/4d5cddbd8a844b4f9ce0ad31cadf7053
https://app.smartsheet.com/b/form/31457f8624814bdfae775655b319a5a1
https://app.smartsheet.com/b/form/4d5cddbd8a844b4f9ce0ad31cadf7053
https://app.smartsheet.com/b/form/31457f8624814bdfae775655b319a5a1

NGLAND
OOTBALL

SELECTION PROCESS

SHORTLISTED APPLICANTS WILL BE CONTACTED NO LATER THAN: [EIGEVEIfeswIorzs

INTERVIEWS WILL BE HELD DURING THE WEEK COMMENCING: Week Commencing 18th March 2024.

If required, second interviews may be held in order to determine the most suitable candidate for this role.

IF YOU HAVE ANY QUERIES REGARDING THE ROLE, PLEASE CONTACT:

lan Blanchard (Senior Non-Executive Director)

ianblanchardenterprise@gmail.com




OFFICE ADDRESS:
THE ROY WEST CENTRE, 220 INGLEMIRE LANE, HULL HU6 7TS

OFFICE OPENING HOUR
9:30AM - 4:30PM, MONDAY TO FRIDAY

TELEPHONE NUMBER:
01482221158

EMAIL ADDRESS:
INFO@EASTRIDINGFA.COM '
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